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2016  A blended PLD course for SENCOs across Aotearoa/NZ 

                Follow up survey of 75 Senco

Our practice story ...  

● Networking 
● ‘Job crafting’
● Identity development & life-long learning

UNEXPECTED OUTCOMES 

■ Request to continue - curating  artefacts & conversations
■ Despite time pressure - job satisfaction high
■ Value of autonomy in role

Artforsmallhands.com



(Inter)Professional practice/role
        evidence-based practice

Professional identity within a Cop

Professional wellbeing
Professional reputation ‘mana’  

Changing Landscape of learning



  2017  
MoE funding for a
PL NETWORK for SENCOs

 Challenges ..             

1. Acknowledge that learning is life-long, life-wide, life-deep 

2. Blur ‘formal’ / ‘non-formal’ / ‘informal’ learning 

3. Credential / micro-credential /recognise authentic PL 

4. Design PL with teachers, for teachers, about teachers 

5. Elevate ‘hard & soft/warm’ skills & make reputation visible

6. Facilitating identity development - becoming through belonging   

Artforsmallhands.com



  2018 …. 
 

https://www.thelearningsupportnetwork.org

https://www.thelearningsupportnetwork.org


● Hub 1 - a free national open network 
for conversations and share resources

● Hub 2 - a member network around 
evidence-based  practice 

● Hub 3 - a  P Learning network of 
personalised anytime/anywhere learning 

● Hub 4 - a formal learning 
network micro-credentialing towards a 
university qualification  

https://www.lsn.nz

https://www.lsn.nz


1. Acknowledge learning that is life-long, life-wide, life-deep 



3. Design PLD for teachers, by teachers, about teachers 

4. Elevate  ‘hard & soft/warm’ skills  & make reputation visible 



2. Blur ‘formal’ ‘non-formal’ informal’ learning through digital badging and 
micro-credentialing



 5. Credential / formally recognise authentic learning



Badges linked to  6 teacher standards





Revisiting Our  challenges …. Our story ...            

1. Acknowledge learning that is life-long, life-wide, life-deep 

2. Blur ‘formal’ ‘non-formal’ informal’ learning 

3. Credential / formally recognise authentic learning

4. Design PLD for teachers, by teachers, about teachers 

5. Elevate ‘hard & soft/warm’ skills  & make reputation visible

6. Facilitating identity development - becoming through belonging  
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